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The objectives of this research were to answer three main research questions regarding agricultural extension
work in Thailand. First, how do we advocate that extension workers work in harmony with agriculturists? Second,
what are the advantages of doing so? Third, how can government policies toward extension work be improved?
Research methods included the collection of information by using documentary studies and in-depth interviews with
Prof. Rapee Sagarik, an innovative thinker who was the recipient of “The Scholar in Agriculture of Thailand” award in
2010 from the Ministry of Agriculture and Cooperatives. The interviews were transcribed and rewritten and then
approved by Prof. Sagarik. According to Prof. Sagarik, in order for harmonious and innovative extension work
between extension workers and agriculturists, extension workers must work continually with agriculturists in the field;
understand the definition and principles of agricultural extension; realize their roles in the current situation; know
themselves; be humble; be firm; have faith in their work; be accountable; provide facts to agriculturists; have en-
durance and be honest, indifferent, generous, and forgiving; be able to work with people from diverse backgrounds;
have compassion; and be optimistic. The advantages of harmonious interactions between extension workers and agri-
culturists are (1) it builds strong linkages between the two groups, and (2) it enables agriculturists to be self-reliant.
Based on Prof. Sagarik’s viewpoints, we suggest that a government policy for extension work should be to encourage
senior administrators to visit farms to see for themselves how to best serve the needs of agriculturists and best integrate
the extension work load among various departments.
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───────────────────────
Introduction
Agricultural extension is defined as a non-formal
learning process that integrates services for target
groups who are agriculturists and their families
through self-reliance approaches to achieve the well-
being of the community (Wikimedia Foundation,
2012). Agricultural extension workers serve as cata-
lysts who disseminate government policies among
agriculturists and act as mediators who relay the
problems and needs of agriculturists to the government
with the aim of obtaining corrective measures. But at
present, most agriculturists in Thailand, particularly
small-scale farmers, remain poor and in debt
(Rangsipaht et al., 2011), leading to questions of why
agriculturists have not yet achieved self-reliance and
how to improve working environment between exten-
sion workers and agriculturists which was the funda-
mentally underlying requirements of the agricultural
extension work in Thailand (Sagarik, 2004).
With regard to the situation of Thai farmers, studies
by Uan-sakul (2000) and Traimongkolkul and
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Tanpichai (2005) found that decades of development
prior to the 1997 economic crisis in Thailand did not
contribute substantially to the uplifting of farmers’
quality of life and sustainability of the environment.
Over the 35 years of the previous seven national
development plans, the gap in income distribution
between agricultural and non-agricultural sectors
expanded from a ratio of 1:6 to 1:13. This wide gap
caused small-scale farmers to lose their love of the land
and sense of self-reliance. Therefore, the principal
consequences of development programs on small-
scale farmers have received much attention in recent
years.
In this study, we performed in-depth interviews with
Prof. Rapee Sagarik, a significant figure in Thailand’s
agricultural industry, who works alongside people of
various ages, genders, races, and backgrounds. The
objectives of this research were: (1) to find out how to
advocate that extension workers work in harmony with
agriculturists; (2) to examine the pros and cons of
extension workers and agriculturists working harmo-
niously together; and (3) to gain suggestions for im-
proving government policies toward extension work.
Extension Concepts
Extension is a non-formal educational process of-
fered to persons in rural communities that involves the
transfer of information, skills, and values to attain
individual, communal, or national goals (Krishiworld,
2012). Extension professionals are known collectively
as agricultural extension workers, extension workers,
extension agents, or change agents whose work is to
help agriculturists, target groups, or clients learn to
help themselves. The traditional purpose of extension
is to reach out to clients outside of a school setting.
The concepts of extension started with the agricul-
tural assistance programs designed to bring about an
increase in farm production. At present, extension
expands to other sectors and clients, with activities
responding to human development needs. According
to an article published by the Wikimedia Foundation
(2012), there are seven major concepts of extension
developed by extension workers from different parts of
the world that serve as guidelines for working with the
target groups. By linking these global concepts with
the practice of extension in the field, Thai extension
workers will gain a better understanding of how to
work harmoniously with their clients. The seven con-
cepts are as follows.
1. Extension works with its clients, not for them
Extension does not aim to provide personal service
but to work with people and to teach them how to do
things by themselves. This implies that the respon-
sibility for decision-making rests with the people
themselves.
2. Extension cooperates and coordinates with other
development organizations
Because extension aims to provide educational
assistance to meet the needs and goals of the clients,
there is a need for cooperation and coordination with
other development organizations. Governmental, non-
governmental, and private agencies provide services,
skills, and resources relating to the achievement of the
client needs. Extension workers should also work with
other supporting organizations, such as academic insti-
tutions, health services, and potentially even political
institutions to bring about changes to fulfill the needs
of clients.
3. Extension is a two-way exchange of information
The two-way flow of information between extension
workers and clients occurs at three stages: (1) when the
problem is being defined; (2) when recommendations
or solutions are being tested in the field; and (3) when
clients adopt the recommended practices.
4. Extension works with different target groups in the
community
Extension recognizes that a community is composed
of different categories of people with different pro-
blems, aspirations, and needs. In addition, clients such
as small-scale farmers, middle-class farmers, and farm
women are significant parts of the rural social system.
Each group has a different set of problems and
priorities. Some of them may lack basic resources and
appropriate technology enabling them to be involved in
extension programs. Extension workers, therefore,
have to be able to define the needs of these various
groups accordingly.
5. Extension works with what the clients know and
have
Extension work is based on the needs and interests
of people. It starts from where the people are and what
they know and have. One of the prerequisites for ef-
fective extension work is the conscious effort to con-
sider the various elements that make up the clients’
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lives. These include their knowledge, concepts, be-
liefs, perceptions, skills, and personal networks.
Knowledge and skills may include the maintenance of
farm equipment, correct use of pesticides, accessing
markets, dissemination of information, accessing
credit, and societal norms and values.
6. Clients should be involved in all aspects of exten-
sion activities
Involvement can be in the form of problem analysis,
project planning and design, and testing and imple-
mentation. Thus, in order for clients to select the ap-
propriate technology and innovation to solve the prob-
lems, their involvement is necessary. Extension ac-
tivities require that extension workers and clients be-
come partners.
7. Self-reliance is the goal of extension work
Clients should be able to stand on their own feet
after the completion of extension activities. Self-re-
liance consists of technological, economic, resource,
mental, and social stability. These five interrelated
components of self-reliance are equally important.
Methods
In an effort to improve the working relationships
between extension workers and agriculturists in Thai-
land, this research employed data from documentary
studies and, in-depth interviews. The key informant in
this study was Prof. Rapee Sagarik, an innovative
thinker and practitioner of extension work, who is
widely recognized at the national and international
level and was the recipient of “The Scholar in Agri-
culture of Thailand” award in 2010 from the Ministry
of Agriculture and Cooperatives.
Our interviews with Prof. Sagarik focused on three
major questions: (1) How do we advocate that exten-
sion workers work in harmony with agriculturists? (2)
What are the advantages of such a harmonious working
relationship? (3) How can government policies to-
ward extension work be improved? All interviews
were transcribed and rewritten and then approved by
Prof. Sagarik. In the following, we discuss the infor-
mation gained from these interviews, draw conclu-
sions, and propose recommendations.
Results and Discussion
How to advocate that extension workers work in har-
mony with agriculturists
During our interviews with Prof. Sagarik in 2004
and 2012, he expressed that extension workers must
work with agriculturists in the fields, understand the
definition and principles of agricultural extension,
know their roles in the current situation, possess cer-
tain personal qualities, and be able to work with people
from diverse backgrounds.
Extension workers must work with agriculturists in the
fields.─Prof. Sagarik said, “Extension workers must
work together with agriculturists in the fields. Ex-
tension workers stay in the fields. But adults, are they
coming down? No, they don’t come down anymore.
When they go up high, they don’t know many tasks
below them.” When Prof. Sagarik refers to adults
coming down to the ground he means people in man-
agement positions working in the provincial, regional
and central administrative level. Do managers come to
work with agriculturists who are in real operations?
Prof. Sagarik states, “Frankly speaking, the key is that
people at the top must come down first. Don’t just
delegate the job to subordinates. It’s like trying to
make a cock lay eggs. This cannot be done.”
Extension workers must understand the definition of
agricultural extension.─The definition of agricultural
extension in Prof. Sagarik’s viewpoint is to love one’s
homeland. “These days, I often say agriculture is a
culture, not a career. Career is too shallow [too narrow
meaning] for it. That is, just so greedy that one will
forget himself/herself. Even your intellect will be
disabled. The term culture is incomprehensible. What
is culture? How do we define it? Culture is the soul
of love for one’s homeland right here.” Thus, Prof.
Sagarik suggests that agricultural extension is not just
to promote procedures or technology, but to promote
one’s culture.
Prof. Sagarik continued, “Yes, you can’t leave the
land. Agriculture is life. We live close to the ground
all the time. Do you know how much we owe our
homeland? Otherwise there wouldn’t be a term
‘Mother Earth.’ Just like in the story Thoranee Kan
Sang [Mother Earth Cries], it’s linked to the way we do
agriculture. These days, Thailand is in a circumstance
that Mother Earth cries.” In response to a question
regarding what we have been promoting in our pre-
vious extension programs that may be incomplete or in
the wrong direction, Prof. Sagarik said, “You can say
that we come to the wrong direction. Do you know
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why? It’s because agriculturists forget themselves.
That’s all. Just think it through. If people don’t forget
themselves, they wouldn’t forget their homeland.”
Extension workers must understand the principle of
agricultural extension.─Prof. Sagarik also talked
about agricultural extension and the aspects of both
extension workers and target groups. He said, “Ex-
tension work must first promote one’s knowledge for
those who do not know themselves. This means both
parties, extension workers and target groups, which
leads to another problem because extension workers
still don’t know themselves. So when they get to
work, they don’t know what to promote and they often
think they are more special than other people. They
think that they are academics. Well, knowledge from
the textbooks, if one doesn’t know himself, then he
will be dominated by technology. But once one knows
himself, then technology can’t dominate him. For
knowledge, we can separate it into knowledge by
nature and knowledge by academics. I don’t really
want to say academics because academics are also
nature, though we tend to separate them. Extension
workers must seek the truth, search for themselves,
don’t just stick to courses. Courses are artificial. The
reality is only those who really work.
Those who are target groups still don’t know what
they really need. They just simply imitate others and
don’t act as their true selves. People sometimes tell
me that they want to plant a tree and ask how they
should start. I always answer them that I’m not telling.
Then they’ll think that I don’t want to educate them. If
you’re not yourself, you don’t know what you want to
plant. And if I told you, you’d adopt my idea. If one
day it is ruined, you’ll just quit. Now who loses? It’s
you, right? This is very much of a government style,
plant this and plant that. Our country is like this. Peo-
ple are destroyed by money, until you’re no longer
yourself. Self-integrity is gone.”
Based upon Prof. Sagarik’s viewpoint, it corre-
sponds with the concepts of extension on working with
clients, not for them and starting with what they know
and have in order to encourage their self-reliance.
Extension workers must know their roles in the current
situation.─Extension workers should be aware that
everyone is equal, and they must know themselves.
Prof. Sagarik said, “There’s a poem that was com-
posed a long time ago. The verse says:
People who see others as humans, they’re human.
People who don’t see others as humans, they’re not
human.
We all are born to be human.
We are human.
We’re distinguished only by our good and bad deeds.
Why would people in the old days write this stuff?
Well, what did I say earlier? Academics. It stuns me.
I once said and wrote, ‘Who really am I?’ When I
graduated from a university, there’s a banner hanging
over my neck that says an agriculture expert. Once I
worked on orchids, they said I’m an orchid expert.
Now when I became a writer, the writer association
awarded me. Someone then called me a philosopher.
So I’m many experts, so much, but I’m not. ‘I’m
human.’ Self-realization. Everything else is artificial.
They’re just decorations. Don’t be attached to the
terms ‘academic’ or the term ‘villagers.’ Who are vil-
lagers? We’re not villagers? When you ask yourself,
then you’ll know the answer. People these days don’t
ask themselves often enough. They only look at
others.”
From this, Prof. Sagarik teaches us to look at every-
one as equal. There are no discriminations, whether it
be academics, villagers, or “experts” of any type.
Everyone is human, and all of us are equal. Under-
standing this will create a mutual respect, enabling
people to learn from one another more easily. It will
no longer be one party teaching another, but both
parties learning from each other. It is more like shar-
ing an experience.
When extension workers promote knowledge for
agriculturists, they must know themselves. They
should not solely rely on technology. As Prof. Sagarik
said, “If we as extension workers don’t know our-
selves, technology will dominate us. We’ll see it as a
god. But if we know ourselves, we will know every-
thing. Not only that, extension workers must also
promote that agriculturists know themselves; that is, to
be able to help themselves and become self-reliant.”
Extension workers must possess certain personal
qualities.─First, extension agents must be humble.
Prof. Sagarik told us, “Respect one another. That’s
why they said one must be humble and raise other
people’s profiles up. That’s the most important thing.
I have an example for you, too. In one of Mr.
Puttinan’s [Kasetsart University’s alumnus] books
called Kuern Win-yarn Kwam Rak Hai Pan-din [Re-
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turning the Soul of Love to Our Homeland], he wrote
that when he was freshman at KU, Prof. Sagarik (back
then I was a president) walked up to the stage. He said
that once Prof. Sagarik got to the stage, he gave wai [a
gesture of respect and humility] to the students first.
The students were very embarrassed and had goose
bumps all over. Well, it was natural. I did it from my
heart. I was happy to do it, no pretense.”
Extension agents must be firm. Prof. Sagarik said,
“The term ‘firm’ only has one principle: to win one’s
heart. One must be honest to himself. Sometimes
when people see a pretty thing, their hearts go to it.
They’ll crave it. That’s what I call a lack of integrity.
Even now, corruption cannot be wiped out. Where can
we wipe out corruption? It is in our ‘hearts.’ Or when
someone curses you, he is such a great teacher. If you
tolerate and don’t get mad at him, then you’ll win your
heart. On the other hand, if someone praises you, you
can win your heart by not being conceited or forgetting
yourself.”
Extension agents must have faith. Why is faith so
important? Prof. Sagarik said, “Faith is the only
means to make everything possible. Especially during
economic crises, faith is a single important thing, al-
most needless for money. Just like the World Orchid
Conference that was organized for the first time in
Thailand. I didn’t have to ask for a budget, but I could
accomplish the job. Many people who had faith came
to help out.”
We asked how to build faith for extension workers
who have little or no faith in their work? Prof. Sagarik
replied, “Don’t think that you’ll need to build faith.
Faith cannot be built. It occurs naturally when one is
happy with work and enjoys working with other
people.”
We then asked what we should do when agricul-
turists do not have faith in extension workers. Prof.
Sagarik replied, “Well, were extension workers sincere
to agriculturists? If they’re sincere, then they [agri-
culturists] will be happy. Faith will occur naturally.
When people work with happiness, there will be no
image building or pretense. They can work tirelessly.”
Extension agents must be accountable. Prof.
Sagarik said, “One must admit his mistakes. There’s
nothing wrong with that. One can’t possibly know
everything. But does he have enough courage to admit
it? Accountability doesn’t mean being accountable for
compensation or job responsibility, but to be account-
able for people. Everyone is a human being. So if one
makes a mistake, it affects other people and, therefore,
he should apologize for such. One should have cour-
age to face the truth. I told this already, when I was a
kid, I had to dig through garbage in the bin and on the
ground to eat. I’m not embarrassed. It’s the truth.
History is neither right nor wrong. If one thinks that
his history is embarrassing and has to confine it, that’s
not right. Therefore, everything is the truth. If one
has no base for this, then how can he have account-
ability? Accountability is the courage to speak the
truth.”
Extension agents must provide facts to agricul-
turists, regardless of whether the consequences will be
positive or negative. Prof. Sagarik offered an idea,
“Fact is fact. One must not think on behalf of others
whether it would be positive or negative. One may
think that something is negative, but it may be positive
for other people. People think differently.”
Extension agents must have endurance, honesty, and
indifference, and be generous and forgiving. Prof.
Sagarik told us, “Sometimes in our work, we have to
be firm. People may think badly of you back then, but
once it’s finished, then they will know that you were
right. This is endurance. Working with superiors, one
must do the right thing only. What is discipline?
What is discipline by order? You may ask Phra
Brahmagunabhorn [P. A. Payutto, a well-known Thai
Buddhist monk and intellectual]. Discipline is at the
heart. Discipline isn’t in the order. Discipline by
order will not accomplish any mission. Maintain hon-
esty in oneself. One may act disobediently but will not
refuse the heart. This is because one does not argue,
but is indifferent. And the most important thing is to
be generous and forgiving.”
Extension workers must also have the qualities of a
teacher. Prof. Sagarik said, “One must always know
himself and share common desires to make things
work. That’s why I said teachers who don’t realize
that their students are their own educators are not real
teachers. In the old days, people often said that
teachers are like ferry rides. But in reality, this isn’t
true. Teachers are not ferry rides. Teachers who think
that once their students succeed they will step all over
them aren’t real teachers. This is because they still
long for something in return from their students. Real
teachers don’t want anything in return. In fact,
whenever students are in need of help, they should
always be welcome.”
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Extension workers must be able to work with people
from diverse backgrounds.─In order to work success-
fully with people from diverse backgrounds, a person
must lower oneself, not patronize anyone, and have
compassion. Prof. Sagarik cited an example from his
experience working with people from diverse back-
grounds, and it provides an example of people of high
status lowering themselves to work with extension
workers and agriculturists. “There’s nothing much.
Simply lower yourself to them, and don’t patronize
them. I was in a camp with my students. You can ask
them, have I ever patronized or insulted them? But
there are two sides to this. They don’t order me
around. They don’t dare to do so because I’m the
adult. I once wrote ‘Exercise your power in the right
way.’ The nature of people with power is that once
they lower themselves down to work with field agents,
it’s very impressive. Anyone who comes down to
work with them isn’t the same as an adult [a person of
high status] coming down. This must only come from
sincerity. There will be no pretense or image build-
ing.” Prof. Sagarik emphasized sincerity toward other
people. In addition, he gave us another example of
compassion that managers should have for their sub-
ordinates. “Recently there was an orchid conference.
There was a person who was invited to come for the
opening ceremony, but he didn’t make it. So he asked
me to open the conference. Fine, I did it. If it were
some others, they wouldn’t do it. They would have
felt as if they were taken for granted. But not for me, I
don’t mind this type of thing. I only have compassion
for them. So how can they not respect me?”
Extension workers must be optimistic. Prof.
Sagarik views everyone as a good person. He said,
“Wherever I go, they always come and pay respect,
though I don’t know them.” When we asked why he
views everyone as a good person, he said, “If one has a
good heart, then he will see others as good. That’s all.
Even His Majesty the King says ‘Use pure water to
drain polluted water.’ What does this mean? It doesn’
t mean to get rid of bad people and replace them with
good people. No. A person has two sides. Although
he may only have a little part that is good, if that little
good part is shown, he will be very proud and the bad
part will be replaced naturally, right?”
Prof. Sagarik continued, “When giving orders to
people, as long as one has a good heart, he will see
good things in people. But if he has a bad heart, then
he will always hurt people. Look at the Japanese, they
have many good things. That’s why even though they
lost in World War II, they could recover very quickly.
The Japanese realize the significance of agriculture.
They view agriculture as a base. So although they
have grown in industry, we shouldn’t think of Japan as
an industrial country. We only see the end of their
work, not the beginning. The Japanese are very pos-
sessive of their agriculture. Industry, though, yields
lots of money, but they are not attached to money.
They’re attached to the ground that is their homeland.
Therefore, industry may give them lots of money, but
they spend that money on agriculture. You see? It’s
because agriculture is far more important as a base to
support them. They don’t feel that agriculture makes
them lost.”
Advantages of a harmonious relationship between ex-
tension workers and agriculturists
Extension workers and agriculturists can be linked.─
Prof. Sagarik considers all people to be equally im-
portant. He does not discriminate among academics,
villagers, agriculturists, or what groups of people they
belong to. He also talked about open-mindedness and
acceptance between extension workers and agricul-
turists. “As long as we do the best from our heart and
we have a good heart, those who shared the same
goodness will accept us first. It’s their issue. Don’t
specify anyone. Just like what they say, ‘Don’t be
biased.’”
Regarding the question of what should be done with
agriculturists who will not accept extension workers,
Prof. Sagarik replied, “One must not think that people
don’t accept him. There are two sides for this. On the
one hand, one [an extension worker] may not be able to
get into their hearts. It is, then, important to perform
self-evaluation. On the other hand, their hearts may
not be willing to accept extension workers. If one day
they get hurt, extension workers should be ready to
give them assistance. We also have to understand that
sincerity is essential. Once we have sincerity among
ourselves, then if mistakes happen, it will not easily
upset people. That’s all.”
Extension workers must enable agriculturists to be
self-reliant.─Extension workers should not insist that
agriculturists follow all suggestions from the govern-
ment. Prof. Sagarik said, “We should not think for
them to do this and do that. They will know by nature
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what needs to be done. They must be self-reliant and
not just rely on the government. Someone once asked
me on whom we should rely since we can’t rely on the
government. Well, relying on one’s self is the key.
These days, integrity of humans is gone. Everyone
lines up to get money. In the old days, people had to
pay respect to the target groups before giving them
money. Otherwise, it’s like insulting them. People
needed reasonable deals, or else they wouldn’t take
money.”
In line with the views of Prof. Sagarik, Rangsipaht
and Thaipakdee (2008) noted that self-reliance can be
accomplished through the cooperation among exten-
sion workers, target groups, and stakeholders. Positive
enforcement such as attending a training session and
direct involvement with an extension program stimu-
lates agriculturists to rethink and put the self-reliance
concept into practice.
Suggestions for government policies toward the ex-
tension work
Management should “come down to the ground.” ─
In response to our question regarding government
policies toward extension work, Prof. Sagarik said,
“It’s a complex picture and is quite difficult to dissect.
Everything ties in together. People who tell extension
workers to come down to the ground, do they come
down as well? It’s human nature that when one goes
up, he can easily forget himself. This is difficult to
correct.”
When we asked what should be done to make
management come down to the ground, Prof. Sagarik
said, “When I was a minister, I went down to work
with agriculturists. I was happy to go down. It’s my
nature. Even if I wasn’t a minister, I would have gone
down. Even now, I still go down. I don’t separate that
this is my permanent job or my hobby. I feel that my
permanent job and hobby are the same. There’s no
reason to separate them. And when I was a president
[of Kasetsart University], why would security guards
call me father? Why did students call me father? It’s
because I went down to the ground. It’s my nature and
my soul. There is no pretense. That’s why I say that if
one does something with happiness and enjoys doing
it, then recipients will be happy to receive it as well.
The important thing to remember is never think that
you’re giving something to the recipients, but the
recipients already have it, so they are able to accept it.
Prof. Sagarik continued, “‘Going down to the
ground.’ What does it mean? ‘Going down’ means
the desire of one’s soul is going down. Look at His
Majesty the King. He is high all the way up there, but
he still comes down to the ground. And there are two
sides to this. If it’s the same stuff, they won’t match.
It must be different to match. Just like electricity
poles. There are positive and negative poles in order
to yield light. If both poles are positive, light will not
work. It’s always best to put oneself in other people’s
shoes. Then it’s easier to know. Once one is happy to
do it, then he will keep on doing so and being con-
sistent in doing it. This comes from sincerity. Being
sincere to everyone, one is happy.”
Thus, based on these viewpoints, one suggestion for
the improvement of government policies toward
extension work is to encourage extension workers to
serve the needs of agriculturists by working with them
and using two-way communication to define problems
and alternative solutions for the sake of agriculturists.
There is no need for a single department devoted to
extension work.─Prof. Sagarik stated, “Whatever one
promotes, there’s no need to separate them into
departments. It’s everywhere. Extension can be done
anywhere and in everything. If one doesn’t forget
himself and is sincere to other people, then he can even
promote this at home.” Therefore, another suggestion
for the improvement of government policies toward
extension work is the sharing of the extension work
load among various departments.
Conclusions
Extension workers must work with agriculturists in
the fields. They also must understand the definitions,
principles, and roles of agricultural extension. Exten-
sion workers should aim to acquire self-realization, be
humble, be firm, have faith in their work, be account-
able, and provide facts to agriculturists. Among other
qualities, they also must have endurance and be op-
timistic, honest, indifferent, generous, and forgiving,
and have an ability to work with people from diverse
backgrounds. The advantages of harmonious working
relationships between extension workers and agricul-
turists include the formation of strong linkages be-
tween them. Suggestions for government policies to-
ward extension work include the encouragement of
administrators to serve the needs of agriculturists and
integration of the extension work load among various
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departments.
Recommendations
Agricultural extension should be implemented in the
field
Agricultural innovations should be learned in both
the classroom and in the field, where the real needs of
people are. For example, the Department of Agricul-
tural Extension and Communication at Kasetsart Uni-
versity should provide the basic foundation for ex-
tension work, focusing on concepts, principles, and
theories, but also providing role models of extension
workers to inspire young generations interested in this
field. Field practicum should not only focus on the
administrative work, but also on the integration of
multiple disciplines in actual field work with agri-
culturists. This will help extension workers to assist
agriculturalists across the complete cycle of first being
stimulated to change their practices, thinking critically
about their needs, and finally putting what they have
learned into practice.
Self-reliance should be fostered in carrying out the
extension work
The ultimate aim of extension work is to ensure that
agriculturists become self-reliant. The five interre-
lated aspects of self-reliance─technological, econom-
ic, resource, mental, and social stability─are equally
important. The successful encouragement of such
self-reliance requires mutual respect, sincerity, and
transparency in carrying out the extension work.
Extension work should be promoted through various
channels
Although we learned much about the nature of ex-
tension work through our in-depth interviews with
Prof. Sagarik, it is important to provide other channels
for the exchange of ideas and information between
extension workers and agriculturists. Such channels
include educational institutions, seminars, symposi-
ums, exhibitions, discussions, websites, internships,
social media, portable electronic devices such as tablet
computers and smart phones. These channels will be
useful to the target groups as long as they provide
agriculturists with an opportunity to be self-reliant.
Acknowledgements
This research was presented at the 2012 Inter-
national Symposium on Agricultural Education for
Sustainable Development (Ag-ESD Symposium 2012).
References
Krishiworld, 2012. Agricultural Extension Education. http://
krishiworld.com/tag/agricultural-extension-education/; ac-
cessed April 5, 2012.
Rangsipaht, S., Thaipakdee, S., 2008. Self-reliance in fisheries
extension concepts: what and how. Kasetsart J. (Soc. Sci.)
29, 104-112.
Rangsipaht, S., Thaipakdee, S., Keosonthi, C., Saengchan, N.,
Parnuwad, K., 2011. Reasons of being in debt and their
solutions: case study of Thai farmer intellectuals in the
central region. J. Devel. Sus. Agri. 6, 238-244.
Sagarik, R., 2004. Interview with Savitree Rangsipaht,
Nanthakar Saengchan and Kritsana Parnuwad, December
15, 2004.
Sagarik, R., 2012. Interview with Savitree Rangsipaht,
Nanthakar Saengchan and Kritsana Parnuwad, June 15,
2012.
Traimongkolkul, P., Tanpichai, P., 2005. Lessons learned to
present prospect: a critical review of agricultural education
in Thailand. J. Inter. Agri. Ext. Edu. 12, 53-64.
Uan-sakul, A., 2000. Sustainable agricultural development:
approach and indicator. Proceedings of the First National
Agricultural System. Bangkok, Thailand, pp. 31-49.
Wikimedia Foundation, 2012. Agricultural Extension. http://en.
wikipedia.org/wiki/Agricultural_extension; accessed Feb-
ruary 2, 2012.
J. Dev. Sus. Agr. 8 (1)48
